CHURCH PROFILE FORM

Church Information:

Cottonwood Church
Name:

Location of church [City, State/Province]: Jenison, M

Classical Church Counselor:

Search Committee Contact:

Name:

Address:

Home: Cell: Work:

Email address: searchteam@cottonwoodcrc.com

Community Setting:

Location Function
Rural Industrial
Small Town College/University
Metropolitan Agricultural
(1| Suburban Recreational
Inner City Military
Small City 0 Bedroom Community

Growth
Growing

[J] static
Declining

Approximate population of community: Georgetown TOWHShip - 55,000




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

Senior Pastor - FT

List all staff positions: Youth Pastor - FT
Worship Coordinator - FT
Office Manager - PT
Ministries Coordinator - PT
Technology Director - PT
Calling Pastor - PT
Custodians - PT

Position Available: ASSOCiate Pastor Date of vacancy:

General position description:
See job posting and job description

Also see our website @ www.cottonwoodcrc.com

This position has the opportunity to grow into a Senior Pastor role in the near future.

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate:

Required languages:



Church Demographics:

Average Sunday attendance: 600
Active adult professing members: 670
Profile of church members:

Age:
19 %0-11 16 % 12-18 8 %19-24 11%25-34

17 %35-49 10 %50-64 19 %65+

Occupation:
% Business % Professional % Trades % Stay-at-home parent
% Agriculture % Retired % Student % Other

Percentage of members belonging to the congregation:

Less than 5 years 28 %
5-10 years 23 9
10 or more years 49 %

Racial/Ethnic composition of congregation and surrounding community:

Georgetown Charter Township
https://www.census.gov/quickfacts/fact/table/georgetownchartertownshipottawacountymic
higan/PST045223
Composition of congregation:

Mono-Cultural @

Multi-Cultural

Specific Ethnicity (specify: )

List the last three persons in this position:
1. New Position

2.
3.



Worship:

How are members involved in planning and participation in the liturgy/worship?

We look to take seriously the spiritual gifts God has given His people for worship. We will actively seek to
discover, cultivate, and use the gifts of God’ s people who are present in worship. This includes the use of
gifted lay worship leaders both male and female: worship teams that see themselves not as performers, but
as leaders of the congregation; worship planning teams that carefully, by the leading of the Holy Spirit,
design worship services that flow in a way that deepens the worship experience of all the congregation as
well as reaching out to those who are seeking.

Describe the worship services in your church:

We actively seek to worship God with our whole being, in a vibrant and balanced manner that incorporates
the best of both traditional and contemporary worship, sensitive to the seeker as well as the longtime
worshipper. Such worship should be warm and personal as well as orderly and dignified: flexible and varied
as well as predictable and stable.

Describe the discipleship practices in your church for all ages of members and attenders:

Children's and youth ministries have been and continue to be a strength of our ministry. Discipling both
members and nonmembers through our programs. Our Children's programs include nursery, Children's
worship for 2-5 yrs, Sunday School for Pre-8th, Cadets boy's club, GEMS girl's club, Middle school youth
group, and High school youth group. We also have several active men's and women's Bible study groups.

Building/Financial:

Present annual budget:
Last year's annual budget:

Percentage of financial obligations met (last complete year reported):

Budget 105%
Denominational Ministry Shares 105%
Classical Ministry Shares 105%

Amount contributed above budget and ministry shares:
Specify (optional):

Facilities: _ o _ _ _
Main church building with gymnasium and dedicated youth

Describe facilities:  inistry building. Addition to connect the main building to gym
and youth building completed in 2020.

Are your buildings adequate for your ministries? @ Yes O No
If no, please explain:

Is a building program projected? O Yes @ No
If yes, describe what and when:

Does the church own a parsonage? O Yes @ No

Location of office or study: Within Church



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S N/A or N/A %

Housing:

®  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension

Medical insurance

Life insurance

Social Security or Canada Pension
Travel/mileage

Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place

Annual vacation (# weeks)

Other (please specify)

OOoOoOooOoon

O



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O ® O

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O ® O

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O O @

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 ® O O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

We engage in community events at Maplewood Park across the street, fostering connections with neighbors of
various faith backgrounds.

Our church occasionally hosts outside speakers on Sunday nights.

We support international missions such as Door International, Crossroads Prison Ministry, Mission India, Mission
French Africa, Positive Options.

We facilitate programs like GEMS, Cadets, and High School Mission Trips.

Additionally, we partner with organizations like Praying Pelicans and Group Missions for mission trips.

We actively participate in Kids Hope.

Reflect on your strengths/gifts as a
church:

Diverse age groups within our congregation.

Quality and commitment of volunteers contributing to many ministries.

Staff is deeply devoted to Christ and the church.

Quality, authentic worship with messages centered on the gospel.

Strong children's and youth ministries.

Our church is known for its welcoming atmosphere.

We prioritize humility, friendliness, and authenticity; Friendship and community-building are ingrained in our culture
over 50+ years.

We've been spared from major issues, a testament to our focus on the core values.

Reflect on your passions as a church:

We are dedicated to spreading the gospel and nurturing leaders in Christ.

Our mission aligns with our strengths, emphasizing welcoming and community engagement.
We prioritize caring for our members and youth.

Loving God and loving others are central to our purpose.

Honoring God is our primary goal in all things.

List specific problems with which your congregation struggles:

New members may not always feel included or have consistent connection points.
Balancing a sense of family community with multiple services.

Quantity of overall volunteers (not enough of the congregation actively serving)
Lack of adult education opportunities.

Enhancing our social media presence.

Providing communication channels for all age groups with/without technology.
Clarifying our mission statement.

Balancing staff and committee-driven initiatives.

Managing rapid growth while maintaining a close-knit environment.

Ministering effectively to single adults and young married couples.



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

The removal and upgrade of the sanctuary organ was a significant event led by an older group of members; this
highlights unity and selflessness within the congregation.

Adapting to challenges posed by the COVID-19 pandemic was a widespread challenge.

Our growth has been both interesting and demanding, prompting the need for expansion and resource
management.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:
Integrating the Gospel into every Sunday message.

To be a church that has an impact right where we are, shining Christ’ s love to our neighbors.

Providing avenues for spiritual growth, discipleship, and service for all ages.

Expanding outreach efforts to spread the gospel.

Current goal: hiring an associate pastor.

Describe what being Christians of Reformed accent means to you:

Being Christians of Reformed accent entails adhering to biblical teachings and emphasizing God's sovereignty,

redemption through Christ, and the work of the Holy Spirit. We draw from creeds and confessions to deepen our
understanding of faith.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

The local church operates under the authority of Christ, with the denomination providing support and guidance.
The strength of the denomination lies in the local church.



Identify some of the cultural challenges facing Christians and Christian churches

today:

Upholding Biblical morality amidst societal shifts.

Resisting conformity to secular values.

Addressing issues related to sexuality and individualism.
Biblically engaging with divisive topics like abortion and politics.
Preserving freedom of speech to share the Gospel openly.

What have been the three most important events in the history of your church?

Construction of the youth building and associated connecting facilities.
Transitioning worship styles to attract families & moving to two Sunday services.
Expanding our worship team and technological capabilities.



Leadership:

How many council members does your church have? 24
What is the length of term for council members? 3 years
How often does the full council meet? Every Month

What subgroups of council exist, how do they function and how often do they meet?

Elders
Deacons

Various committees to support administrative and ministry functions of Cottonwood. Committees generally
meet monthly.
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Resisting conformity to secular values.

Addressing issues related to sexuality and individualism.
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Our church occasionally hosts outside speakers on Sunday nights.
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We facilitate programs like GEMS, Cadets, and High School Mission Trips.
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	Strengths_Gifts: Diverse age groups within our congregation.

Quality and commitment of volunteers contributing to many ministries.

Staff is deeply devoted to Christ and the church.

Quality, authentic worship with messages centered on the gospel.

Strong children's and youth ministries.

Our church is known for its welcoming atmosphere.

We prioritize humility, friendliness, and authenticity; Friendship and community-building are ingrained in our culture over 50+ years.

We've been spared from major issues, a testament to our focus on the core values.
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Balancing a sense of family community with multiple services.
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Enhancing our social media presence.

Providing communication channels for all age groups with/without technology.

Clarifying our mission statement.

Balancing staff and committee-driven initiatives.

Managing rapid growth while maintaining a close-knit environment.

Ministering effectively to single adults and young married couples.
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Adapting to challenges posed by the COVID-19 pandemic was a widespread challenge.

Our growth has been both interesting and demanding, prompting the need for expansion and resource management. 


	MajorGoals: Integrating the Gospel into every Sunday message.

To be a church that has an impact right where we are, shining Christ’s love to our neighbors.

Providing avenues for spiritual growth, discipleship, and service for all ages.

Expanding outreach efforts to spread the gospel.

Current goal: hiring an associate pastor.




